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(Oct 2021)

A
V

E
R

T
S

 -
 C

li
n

ic
a
l 

P
e
rs

o
n

a
l 
S

a
fe

ty

In
fe

c
ti

o
n

 

P
re

v
e
n

ti
o

n
 a

n
d

 

C
o

n
tr

o
l 
fo

r 
N

o
n

 

C
li
n

ic
a
l

Melissa Ward Staff Members Completed Training Per % N/A 100.0%



A
V

E
R

T
S

 -
 1

 d
a
y
 

re
fr

e
s
h

A
V

E
R

T
S

 -
 A

V
E

R
T

S
 

- 
5
 d

a
y
 t

ra
in

in
g

A
V

E
R

T
S

 -
 N

o
n

 

C
li
n

ic
a
l 
P

e
rs

o
n

a
l 

S
a
fe

ty

C
li
n

ic
a
l 
R

is
k
 

A
s
s
e
s
m

e
n

t

D
u

a
l 
D

ia
g

n
o

s
is

F
ir

e
 S

a
fe

ty
 -

 

A
n

n
u

a
l

F
ir

e
 S

a
fe

ty
 -

 B
i 

A
n

n
u

a
l

F
o

o
d

 H
y
g

ie
n

e
 -

 L
1

F
o

u
n

d
a
ti

o
n

 

E
q

u
a
li
ty

 a
n

d
 

D
iv

e
rs

it
y

H
e
a
lt

h
 a

n
d

 S
a
fe

ty

In
fe

c
ti

o
n

 

P
re

v
e
n

ti
o

n
 a

n
d

 

C
o

n
tr

o
l 
fo

r 
C

li
n

ic
a
l 

S
ta

ff

In
fo

 G
o

v
e
rn

a
n

c
e

L
o

c
a
l 
O

ri
e
n

ta
ti

o
n

M
a
n

u
a
l 
H

a
n

d
li
n

g
 -

 

C
li
n

ic
a
l

M
a
n

u
a
l 
H

a
n

d
li
n

g
 -

 

N
o

n
 C

li
n

ic
a
l 
(e

-

le
a
rn

in
g

)

M
e
d

ic
in

e
s
 C

o
d

e
 

A
w

a
re

n
e
s
s

M
e
n

ta
l 
C

a
p

a
c
it

y
 

A
c
t 

- 
3
 Y

e
a
rs

M
e
n

ta
l 
H

e
a
lt

h
 A

c
t 

L
e
g

is
la

ti
o

n

P
R

E
V

E
N

T
 T

ra
in

in
g

R
a
p

id
 T

ra
n

q

R
e
c
o

v
e
ry

 T
ra

in
in

g
 -

 

C
li
n

ic
a
l 
- 

e
-

L
e
a
rn

in
g

R
e
c
o

v
e
ry

 T
ra

in
in

g
 -

 

N
o

n
 C

li
n

ic
a
l 
- 

e
-

L
e
a
rn

in
g

R
e
s
u

s
 -

 E
L

S

R
e
s
u

s
 -

 I
L

S

S
a
fe

g
u

a
rd

in
g

 

A
d

u
lt

s
 -

 L
e
v
e
l 
2
 -

 3
 

Y
e
a
rs

S
a
fe

g
u

a
rd

in
g

 

A
d

u
lt

s
 (

V
e
rs

io
n

 2
) 

- 

L
e
v
e
l 
3
 -

 3
 Y

e
a
rs

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 (
V

e
rs

io
n

 

2
) 

- 
L

e
v
e
l 
3
 -

 3
 

Y
e
a
rs

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 L
1

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 L
2

S
a
fe

g
u

a
rd

in
g

 

V
u

ln
e
ra

b
le

 A
d

u
lt

s

S
e
rv

ic
e
 U

s
e
r 

F
a
ll
s
 

P
re

v
e
n

ti
o

n

S
e
rv

ic
e
 U

s
e
r 

O
b

s
e
rv

a
ti

o
n

S
u

ic
id

e
 P

re
v
e
n

ti
o

n
 

- 
L

e
v
e
l 
1

T
h

e
 C

a
re

 

C
e
rt

if
ic

a
te

88.9% 94.4% 100.0% 33.3% 100.0% 100.0% N/A 94.4% 100.0% 100.0% 100.0% 100.0% 100.0% 94.4% 100.0% 100.0% 100.0% 100.0% 94.7% 60.0% 94.4% 100.0% 66.7% 66.7% 88.9% 0.0% 25.0% 100.0% 77.8% 100.0% 100.0% 100.0% 88.9% 87.5%

11.10% 5.60% N/A 0% 66.70% 0% 0% N/A 5.6 0% 0% 0% 0% 0% 0% 5.60% 0% 0% 0% 0% 5.30% 40% 5.60% 0% 33.30% 33.30% 11.10% 100% 75% 0% 22.20% 0% 0% 0% 10.01 12.50%Melissa Ward Staff Members Uncompleted Training Per %

Percentage Compliance
by Organisational Hierarchy

(Nov 2021)

A
V

E
R

T
S

 -
 C

li
n

ic
a
l 

P
e
rs

o
n

a
l 
S

a
fe

ty

In
fe

c
ti

o
n

 

P
re

v
e
n

ti
o

n
 a

n
d

 

C
o

n
tr

o
l 
fo

r 
N

o
n

 

C
li
n

ic
a
l

Melissa Ward Staff Members Completed Training Per % N/A 100.0%



A
V

E
R

T
S

 -
 1

 d
a
y
 

re
fr

e
s
h

A
V

E
R

T
S

 -
 A

V
E

R
T

S
 

- 
5
 d

a
y
 t

ra
in

in
g

A
V

E
R

T
S

 -
 N

o
n

 

C
li
n

ic
a
l 
P

e
rs

o
n

a
l 

S
a
fe

ty

C
li
n

ic
a
l 
R

is
k
 

A
s
s
e
s
m

e
n

t

D
u

a
l 
D

ia
g

n
o

s
is

F
ir

e
 S

a
fe

ty
 -

 

A
n

n
u

a
l

F
ir

e
 S

a
fe

ty
 -

 B
i 

A
n

n
u

a
l

F
o

o
d

 H
y
g

ie
n

e
 -

 L
1

F
o

u
n

d
a
ti

o
n

 

E
q

u
a
li
ty

 a
n

d
 

D
iv

e
rs

it
y

H
e
a
lt

h
 a

n
d

 S
a
fe

ty

In
fe

c
ti

o
n

 

P
re

v
e
n

ti
o

n
 a

n
d

 

C
o

n
tr

o
l 
fo

r 
C

li
n

ic
a
l 

S
ta

ff

In
fo

 G
o

v
e
rn

a
n

c
e

L
o

c
a
l 
O

ri
e
n

ta
ti

o
n

M
a
n

u
a
l 
H

a
n

d
li
n

g
 -

 

C
li
n

ic
a
l

M
a
n

u
a
l 
H

a
n

d
li
n

g
 -

 

N
o

n
 C

li
n

ic
a
l 
(e

-

le
a
rn

in
g

)

M
e
d

ic
in

e
s
 C

o
d

e
 

A
w

a
re

n
e
s
s

M
e
n

ta
l 
C

a
p

a
c
it

y
 

A
c
t 

- 
3
 Y

e
a
rs

M
e
n

ta
l 
H

e
a
lt

h
 A

c
t 

L
e
g

is
la

ti
o

n

P
R

E
V

E
N

T
 T

ra
in

in
g

R
a
p

id
 T

ra
n

q

R
e
c
o

v
e
ry

 T
ra

in
in

g
 -

 

C
li
n

ic
a
l 
- 

e
-

L
e
a
rn

in
g

R
e
c
o

v
e
ry

 T
ra

in
in

g
 -

 

N
o

n
 C

li
n

ic
a
l 
- 

e
-

L
e
a
rn

in
g

R
e
s
u

s
 -

 E
L

S

R
e
s
u

s
 -

 I
L

S

S
a
fe

g
u

a
rd

in
g

 

A
d

u
lt

s
 -

 L
e
v
e
l 
2
 -

 3
 

Y
e
a
rs

S
a
fe

g
u

a
rd

in
g

 

A
d

u
lt

s
 (

V
e
rs

io
n

 2
) 

- 

L
e
v
e
l 
3
 -

 3
 Y

e
a
rs

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 (
V

e
rs

io
n

 

2
) 

- 
L

e
v
e
l 
3
 -

 3
 

Y
e
a
rs

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 L
1

S
a
fe

g
u

a
rd

in
g

 

C
h

il
d

re
n

 L
2

S
a
fe

g
u

a
rd

in
g

 

V
u

ln
e
ra

b
le

 A
d

u
lt

s

S
e
rv

ic
e
 U

s
e
r 

F
a
ll
s
 

P
re

v
e
n

ti
o

n

S
e
rv

ic
e
 U

s
e
r 

O
b

s
e
rv

a
ti

o
n

S
u

ic
id

e
 P

re
v
e
n

ti
o

n
 

- 
L

e
v
e
l 
1

T
h

e
 C

a
re

 

C
e
rt

if
ic

a
te

86.4% 95.5% 100.0% 33.3% 100.0% 100.0% N/A 95.5% 100.0% 100.0% 95.5% 91.3% 95.7% 90.9% 100.0% 100.0% 100.0% 100.0% 91.3% 50.0% 90.9% 100.0% 75.0% 60.0% 90.0% 33.3% 16.7% 100.0% 75.0% 95.7% 95.5% 100.0% 72.7% 88.9%

13.60% 4.50% N/A `0% 66.70% 0% 0% N/A 4.50% 0% 0% 4.50% 0% 8.70% 4.30% 9.1 0% 0% 0% 0% 8.70% 50% 9.10% 0% 25% 40% 9.10% 66.70% 83.30% 0% 25% 4.30% 4.50% 0% 27.3 11.10%Melissa Ward Staff Members Uncompleted Training Per %

Percentage Compliance
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(Dec 2021)
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Percentage of Fundamental Training Compliant Staff on Melissa Ward 

from Oct 2021 to 26th Jan 2022
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Melissa Ward Staff Members Completed Training Per % N/A 100.0%

http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=217&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=228&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=200&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=185&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=183&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=205&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=223&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=263&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=184&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=260&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=226&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=227&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=277&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=278&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=182&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=195&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=199&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=261&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
http://wh-info-live/PowerBIServer?%2F0115%20-%20Training%20-%20Organisational%20Performance%2FDrill%20through%20Sub%20Team%20Org%20and%20Comp&Team=Melissa%20-%20Oleaster&CompVis2=262&Bank=0&DATE=01%2F25%2F2022%2000%3A00%3A00&IsKPI=1&IsFTBank%3Aisnull=True&rs%3AParameterLanguage=
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